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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

Effective as of July 11, 2023, George Oliva resigned as Principal Financial Officer of WISA Technologies, Inc. (the “Company”). Mr. Oliva will assume the newly created
position of Senior Vice President of Finance and Strategic Operations of the Company. Mr. Oliva’s resignation was not because of a disagreement with the Company on any
matter relating to the Company’s operations, policies or practices. Gary Williams, the Principal Accounting Officer of the Company, will continue in that role.

Also on July 11, 2023, Mr. Oliva and the Company entered into a Separation Agreement (the “Separation Agreement”). The Separation Agreement provides that, as of July 11,
2023, Mr. Oliva’s new and only title is Senior Vice Preisdent of Finance and Strategic Operations. The Separation Agreement further provides that the term of Mr. Oliva’s
employment shall last until and through December 20, 2023 or such other date as mutually agreed between the Company and Mr. Oliva (the “Separation Date”) and that
Mr. Oliva will be entitled to receive 30,000 Restricted Share Units of the Company (“RSUs”) within ten business days of Effective Date (as defined in the Separation
Agreement) of the Separation Agreement. Additionally, the Company has, as of the date of the Separation Agreement, issued 1,499 RSUs to Mr. Oliva, and any unvested shares
issued to Mr. Oliva as of the date of the Separation Agreement shall vest on the Separation Date. The Separation Agreement also sets forth various terms regarding the treatment
of other employee benefits that Mr. Oliva is entitled to receive under the Company’s existing plans. During the term of the Separation Agreement, Mr. Oliva’s base annual
salary will remain unchanged, and if the Company elects to pay the Principal Accounting Officer a Stay Bonus in connection with a change in control of the Company during the
period beginning from the Effective Date through the Separation Date, Mr. Oliva shall be entitled to receive a discretionary bonus in the equivalent amount to the amount of the
Stay Bonus paid to the Principal Accounting Officer. As a material condition to the Separation Agreement, Mr. Oliva is required to timely execute the Supplemental Release
attached as an exhibit to the Separation Agreement (the “Supplemental Release”), which includes a customary release of claims by Mr. Oliva (on behalf of himself, his heirs,
executors, administrators and assigns) in favor of the Company.



The foregoing description of the material terms of Separation Agreement and the Supplemental Release is qualified in its entirety by the full text of Separation Agreement,
which is filed as Exhibit 10.1 to this Current Report and incorporated herein by reference.

Item 8.01 Other Events.

On July 14, 2023, the Company issued a press release (the ‘Press Release”) announcing the resignation of Mr. Oliva as Principal Financial Officer of the Company. A copy of
the Press Release is attached hereto as Exhibit 99.1 and incorporated by reference herein.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

10.1 Separation Agreement between George Oliva and the Company, dated as of July 11, 2023.
99.1 Press Release dated July 14, 2023,

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

Date: July 14,2023 WISA TECHNOLOGIES, INC.

By: /s/ Brett Moyer

Name: Brett Moyer
Title:  Chief Executive Officer




Exhibit 10.1
SEPARATION AGREEMENT
This Separation Agreement (this “Separation Agreement”) is entered into as of the Effective Date (defined in Paragraph 17, below) by and between WiSA

Technologies, Inc. (the “Company” or “WiSA”) and George Oliva (the “Executive”; together with the Company, the “Parties”). Capitalized terms not otherwise defined in this
Separation Agreement shall have the meaning set forth in the Employment Agreement (defined below).

WHEREAS, the Company and the Executive entered into that certain Executive Employment Agreement effective August 24, 2022 (the ‘Employment Agreement”)
pursuant to which the Executive was employed by the Company and tasked with, among other things, overseeing the Company’s accounting, finance, human resources and
financial control departments;

WHEREAS, the Company and the Executive have agreed upon the terms for the Executive’s separation from the Company; and

WHEREAS, both Parties acknowledge that they receive through this Separation Agreement certain good and valuable consideration to which they would not
otherwise be entitled;

NOW, THEREFORE, the Parties agree as follows:

1. Affirmations. As a condition precedent to the effectiveness of this Separation Agreement, the Executive acknowledges that, as a material condition of this
Separation Agreement, he shall (A) execute a supplemental release, in the form attached to this Separation Agreement (the “ Supplemental Release”), no earlier than the
Separation Date (defined below) and no later than five (5) days after the Separation Date, and (B) affirm on the Separation Date that he shall comply with all surviving terms,
conditions and obligations set forth in the Employment Agreement except as otherwise modified in this Separation Agreement.

2. Title and Term. As of July 11, 2023, the Executive’s new and only title is Senior Vice President of Finance and Strategic Operations with the duties and
responsibilities set forth in paragraph 3. For the avoidance of doubt, the Executive is no longer a named executive officer as defined at 17 CFR § 229.402 or an authorized
corporate officer and has no apparent, actual, or inherent authority of such officer.

The term of the Executive’s employment shall last until and through December 20, 2023 or such other date as mutually agreed between the Company and the
Executive (the “Separation Date”). Notwithstanding the foregoing, the Company retains its right to terminate the Employment Agreement and this Separation Agreement earlier
than the Scheduled Separation Date in the event of a Termination by the Company for Cause as set forth in the Employment Agreement, and in the event of a Termination by the
Company for Cause, the provisions of this Separation Agreement shall be null and void.

3. Duties and Responsibilities . During the Term of this Separation Agreement, the Executive shall devote approximately thirty (30) hours per week of his time
energy and skills to assisting with the Company’s strategic business combinations, including the contemplated business combination with Comhear, Inc. (the “Comhear
Transaction”), providing the Company advisory services, preparing financial plans, and managing the Company’s cash positions and such other duties as the Chief Executive
Officer or Board of Directors of the Company (the “Board”) may require from time to time. Executive shall work faithfully and to the best of his ability and efforts promoting
the business interests of WiSA. Executive will discharge his duties at all times in accordance with any and all policies of WiSA and will report to, and be subject to the direction
of, the Chief Executive Officer of WiSA, except that it is understood Executive shall also work independently with the Board of Directors as required by the Board.

4. Compensation. During the Term of this Separation Agreement, the Executive’s base annual salary shall remain unchanged. The Executive’s final wages shall
be paid on the Separation Date. No additional wages or severance payments by the Company to the Executive shall be due.

5. Equity in the Company. Within 10 business days of the Effective Date, the Executive shall receive 30,000 Restricted Share Units of the Company (the
“RSUs”). The RSU’s shall vest on the earliest of a) the closing of the Comhear Transaction; or b) the Separation Date. Additionally, the Company has, as of the date of this
Agreement, issued the Executive 1,499 RSUs. Any unvested shares issued to the Executed as of the date of this Agreement shall vest on the Separation Date.

6. Discretionary Stay Bonus. If the Company elects to pay the Chief Accounting Officer a Stay Bonus in connection with a change in control of the Company
during the period beginning from the Effective Date through the Separation Date, Executive shall be entitled to receive a discretionary bonus in the equivalent amount to the
amount of the Stay Bonus paid to the Chief Accounting Officer. For the avoidance of doubt, if the Company does not elect to pay the Chief Accounting Officer a Stay Bonus by
the Separation Date, Executive is not entitled to any payment under this Section 6.

7. COBRA Subsidy. Provided that the Executive signs and returns this Separation Agreement within twenty-one days, complies with the terms set forth herein, is
not terminated for cause (as reasonably determined by the Company) prior to the Separation Date, and timely executes and does not revoke the Supplemental Release, the
Company will provide the Executive with the COBRA Subsidy described as follows. If the Executive chooses to resign with an effective date prior to the Separation Date, this
shall not affect his eligibility for the COBRA Subsidy.

If the Executive is currently enrolled in the Company’s group health and/or dental plans and timely elects to continue coverage under COBRA, the Company will
continue to pay its current share of the premium cost of the Executive’s continuation of the same level of group health and/or dental coverage (as elected) as in effect on the
Separation Date for a period of twelve (12) months (the “COBRA Subsidy”). No COBRA Subsidy will be available unless the Executive elects and receives applicable
coverage for at least one month. Thereafter, the Executive will be solely responsible for paying the entire cost of COBRA for the remainder of any COBRA continuation
coverage period. The Executive agrees to notify the Company promptly if he becomes eligible for group health, vision, and/or dental coverage through another employer. He
also agrees to respond promptly and fully to any reasonable requests for information by the Company concerning his eligibility for such coverage. Executive’s monthly
contributions to the premium cost of the Executive’s continuation of the same level of group health and/or dental coverage (as elected) shall not exceed five hundred dollars
($500.00) a month. In the event of a change in the cost of the Executive’s monthly COBRA premiums, the amount of the COBRA subsidy will increase to such amount as is
required so that the Executive’s monthly COBRA contributions do not exceed five hundred dollars ($500.00).

8. General Release of Claims.

8.1 In exchange for the promises and payments described in this Separation Agreement, the Executive (on behalf of himself and his heirs, executors,
administrators and assigns) hereby fully releases and discharges the Company and its parent, subsidiaries, affiliates, officers, directors, members, shareholders, successors,
partners, principals, employees, agents, representatives, fiduciaries, attorneys, and/or anyone else connected with each of the foregoing (collectively, the “Released Parties”),



forever and unconditionally from any and all manner of action, claim, demand, damages, cause of action, debt, sum of money, contract, covenant, controversy, agreement,
promise, judgment, and demand whatsoever, in law or equity, known or unknown, existing or claimed to exist (hereinafter, collectively referred to as “Claims”) arising from the

beginning of time through the execution of this Separation Agreement under the laws of any state or locality, including without limitation, all Claims relating to or arising out of
the Executive’s employment and/or termination of employment with the Company, commission, bonus and/or employee benefits and/or any discrimination claim based on race,
religion, color, national origin, age, sex, sexual orientation or preference, disability, retaliation, or any cause of action under all applicable laws and regulations, including, but
not limited to the following in each case as amended: Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Civil Rights Act of 1866, the Age

Discrimination in Employment Act (including, without limitation, the Older Workers’ Benefit Protection Act), 29 U.S.C. §§ 623, et seq. the Equal Pay Act of 1963, the

Americans with Disabilities Act of 1990, the Family and Medical Leave Act of 1993, the Worker Adjustment and Retraining Notification Act, the Employee Retirement Income
Security Act of 1974 (except any valid claim to recover vested benefits, if applicable), the Sarbanes-Oxley Act of 2002, any applicable Executive Order program, and their state
or local counterparts, including without limitation, applicable state statutes, including state anti-discrimination statutes and regulations, the California Fair Employment and
Housing Act (FEHA), the California Labor Code, the California Constitution, and the California Family Rights Act (CFRA), all as amended, and for any known and unknown
claims under any other federal or local statute, common law, acts, rules, ordinance, regulations, or other laws and amendments to those laws as well as any claims under local
statutes and ordinances that may be legally waived and released, and any claims concerning timely payment of wages, and/or any other federal, state or local law, rule,
regulation, constitution or ordinance, or under any public policy or common law or arising under any practices or procedure of the Company, and/or any claim for wrongful
termination, back pay, future wage loss, any other claim, whether in tort, contract or otherwise, or any claim for costs, fees or other expenses, including attorneys’ fees,
provided, however, nothing herein shall be deemed to release any claims that the Executive may have arising from a breach by the Company of its obligations set forth in this
Separation Agreement. This release does not prohibit the Executive from filing an unfair labor practice charge with the National Labor Relations Board or the California
Department of Fair Employment and Housing, or a charge of discrimination with the Equal Employment Opportunity Commission or other state or federal agency, but does
waive his right to recover damages or other relief associated with such proceedings, unless it involves a claim or right under the FEHA. No reference to the law of any
jurisdiction shall constitute an admission that the law of such jurisdiction applies. This General Release of Claims shall not apply to (a) any claim that may arise after this
Separation Agreement is signed, (b) any claim that may not be waived by law, or (c) any claim by the Executive to enforce this Agreement. The Executive agrees that, if he
brings any action against the Company that is covered by this General Release, he will pay the Company’s fees and costs (including reasonable attorney’s fees) incurred in
defending against such action.

8.2 As a condition of receiving the COBRA Subsidy and other benefits of this Separation Agreement, the Executive must execute and return the
Supplemental Release (included in this document) no earlier than the Separation Date and no later than five (5) days after the Separation Date.

9. Return of Property. The Executive acknowledges and agrees that all documents, information, and other materials relating to the business of the Company are
the sole property of the Company. By signing this Agreement, the Executive confirms that by the Separation Date, he shall perform the following actions: (a) return to the
Company all property of the Company, including (without limitation) electronic devices and hard copies of documents, except as provided below; (b) return to the Company all
originals and copies of the Company’s files and documents, whether in print or electronic form; (c) return all identification cards, keys, or other means of access to the
Company; (d) return any other property of the Company in his possession, custody or control; and (e) delete any of the Company’s documents or files from all of his personal
devices (including, but not limited to, laptops, cellphones and tablets). The Company hereby agrees that Executive is entitled to keep the laptop computer issued to him by the
Company after the termination of this Agreement provided Executive agrees to delete the Company’s files from the laptop computer as provided in Section 9(e) of this
Agreement by the end of the Separation Date.

10. Confidentiality.

10.1 Confidential Information. The Executive acknowledges and agrees that he has had access to and learned about, produced, obtained, or otherwise
acquired confidential, secret, and proprietary documents, materials, data, and other information, in tangible and intangible form, of and relating to the Company and its
businesses and existing and prospective customers, suppliers, investors, and other associated third parties (“Confidential Information”). Confidential Information includes, but is
not limited to, all information not generally known to the public, in spoken, printed, electronic, or any other form or medium, relating to: processes, practices, services,
techniques, and methods; policies, operations, technologies, systems, and internal controls; plans, strategies, research, records, and reports; publications, documents, manuals,
notes, drawings, sketches, work-in-process, and communications; actual and potential agreements or contracts, their negotiations, and their terms; computer programs, computer
software, databases, embedded data, compilations, and metadata; supplier, vendor, service provider, customer, and client information and lists; financial information and
results, accounting information and records, pricing information, and credit information; legal, marketing, and advertising information; payroll, staffing, and personnel
information and lists; know-how, trade secrets, ideas, inventions, unpublished patent applications, and original works of authorship; and any past, existing, or contemplated
business of the Company or of any past, existing, or prospective employee, client, customer, consultant, agent, supplier, investor, licensee, affiliate, or other associated third
party, or of any other person or entity that has entrusted information to the Company in confidence.

10.2  Examples Only. The Executive acknowledges and agrees that the above list is not exhaustive and that Confidential Information also includes other
information that is marked or otherwise identified as confidential or proprietary or that would otherwise appear to a reasonable person to be confidential or proprietary in the
context and circumstances in which the information is known or used.

10.3 Disclosure and Use Restrictions. Except as the Company may otherwise consent to in writing, the Executive agrees and covenants to treat all
Confidential Information as strictly confidential and not to directly or indirectly disclose, publish, communicate, or make available Confidential Information, or allow it to be
disclosed, published, communicated, or made available, in whole or part, to any entity or person whatsoever (including employees of the Company). The Executive agrees and
covenants not to use any Confidential Information for his benefit or for the benefit of any other person or entity. Nothing in this Agreement prohibits or restricts the undersigned
from making any disclosures protected by law, including (without limitation) disclosure of his own salary to fellow employees.

10.4  Notice of Immunity. Pursuant to 18 USC § 1833(b), the Executive is hereby notified: (A) the Executive shall not be held criminally or civilly liable
under any federal or state trade secret law for the disclosure of a trade secret that is made: (x) in confidence to a federal, state, or local government official, either directly or
indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (y) in a complaint or other document filed in a lawsuit or
other proceeding, if such filing is made under seal; and (B) if he files a lawsuit for retaliation by the Company for reporting a suspected violation of law, the Executive may
disclose the Company’s trade secrets to his attorney and use the trade secret information in the court proceeding if any document containing the trade secret is filed under seal
and the trade secret is not disclosed except pursuant to court order.

11.  Non-Disparagement. To the extent permitted by law, the Executive shall not criticize, ridicule, disparage or defame the Company and/or the Company’s
services, policies, directors, officers, donors, or employees in any written or oral statement or image, including emails, blog posts or website comments. The Executive expressly
acknowledges and agrees that the Company’s reputation is of special, unique, and extraordinary character, which gives the Company a particular value, the loss of which cannot
reasonably be compensated in damages in an action at law. Notwithstanding the foregoing, nothing in this paragraph prevents the Executive from providing truthful information
in response to a subpoena, government investigation, or other valid legal process, and this Agreement will not be violated by his exercise of any right that cannot be waived by
law. Nothing in this Agreement (including the foregoing provision) prohibits the Executive from making truthful statements regarding unlawful employment practices.



12. Ongoing Obligations. The Executive acknowledges and agrees that he remains bound to certain undertakings that he agreed to in his Employment Agreement.
These undertakings include, without limitation, the confidentiality, assignment of inventions, non-solicitation, and non-disparagement obligations pursuant to Section 8(f) of the
Employment Agreement. To the extent that there is any conflict between his confidentiality and return of property obligations in the Employment Agreement and his obligations
set forth in this Agreement, this Agreement shall control. To the extent that this Separation Agreement is silent on any obligations set forth in his Employment Agreement that
survive the termination of his employment with the Company, the obligations in the Employment Agreement control.

13. Enforceability; Severability. If a court finds any term of this Agreement to be invalid or unenforceable, the parties agree that the court shall modify such term
to make it enforceable to the maximum extent possible. The invalidity or unenforceability of any provision of this Agreement shall in no way affect the validity or enforceability
of any other provisions, or any part, hereof.

14. Law Governing; Jurisdiction . This Agreement shall be governed and construed in accordance with the laws of the State of California. The Executive agrees
that all disputes arising under or out of this Agreement shall be brought in courts of competent jurisdiction within the State of California and he hereby consents to jurisdiction
in courts located in the State of California with respect to all such matters.

15. Entire Agreement; No Representations . This Agreement constitutes the entire agreement between the Executive and the Company concerning the terms and
conditions of the Executive’s separation from the Company and supersedes all prior and contemporaneous agreements, understandings, negotiations and discussions, whether
oral or written, between the Executive and the Company, with the sole exception of surviving obligations of the Employment Agreement addressed above. The Executive agrees
that the Company has not made any representations or promises to him regarding the meaning or implication of any provision of this Agreement other than as stated herein.

16. Modification and Waiver . This Agreement may be amended or modified only by a written instrument signed by the Executive and an authorized
representative of the Company. The failure of the Executive or the Company at any time to require the performance of any provision of this Agreement shall in no manner affect
the right of such party at a later time to enforce the same provision.

17. Acknowledgement and Effective Date . The Executive acknowledges and agrees that the Company has advised him to consult with an attorney regarding all
terms set forth in this Separation Agreement. He may have up to twenty-one (21) days from the date he receives this Agreement to sign it. If he signs the Agreement prior to the
expiration of the twenty-one (21) day period, he agrees that he did so voluntarily. The Executive will also have seven (7) days following his execution of this Agreement to
revoke it (the “Revocation Period”). If he wishes to revoke his signature on this Agreement, he must submit his revocation in writing to the Company prior to the end of the 7-
day Revocation Period. This Agreement shall not become effective, and neither the Company nor the Executive shall have any rights or obligations hereunder, until the
expiration of the Revocation Period without revocation by the Executive.

The “Effective Date” is the eighth (8th) day after the Executive executes and returns this Separation Agreement.

18. Cooperation. The Executive shall cooperate promptly in any efforts necessary to finalize and/or document the terms set forth above.

19. Headings. The headings of this Separation Amendment shall not be used to interpret its text.

20.  Counterparts. This Separation Agreement may be executed in counterparts.

[remainder of page intentionally left blank]

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year first above written.
COMPANY:
WiSA Technologies, Inc., a Delaware corporation

/s/ Brett Moyer

By: Brett Moyer
Title: Chief Executive Officer

EXECUTIVE:

/s/ George Oliva

By: George Oliva

Supplemental Release
TO BE SIGNED ON OR AFTER THE SEPARATION DATE

This Supplemental Release is hereby incorporated in its entirety into the separation agreement (the “Agreement”) between George Oliva (“you”) and WiSA Technologies, Inc.
(the “Company”). The parties to the Agreement expressly agree that the Company’s obligation to make the payments described in the Agreement are conditioned upon your



execution and return of this Supplemental Release no earlier than the Separation Date and no later than five (5) days after the Separation Date.

In exchange for the promises and payments described in the Separation Agreement, the Executive (on behalf of himself and his heirs, executors, administrators and assigns)
hereby fully releases and discharges the Company and its parent, subsidiaries, affiliates, officers, directors, members, shareholders, successors, partners, principals, employees,
agents, representatives, fiduciaries, attorneys, and/or anyone else connected with each of the foregoing (collectively, the “Released Parties”), forever and unconditionally from
any and all manner of action, claim, demand, damages, cause of action, debt, sum of money, contract, covenant, controversy, agreement, promise, judgment, and demand
whatsoever, in law or equity, known or unknown, existing or claimed to exist (hereinafter, collectively referred to as “Claims”) arising from the beginning of time through the
execution of this Separation Agreement under the laws of any state or locality, including without limitation, all Claims relating to or arising out of the Executive’s employment
and/or termination of employment with the Company, commission, bonus and/or employee benefits and/or any discrimination claim based on race, religion, color, national
origin, age, sex, sexual orientation or preference, disability, retaliation, or any cause of action under all applicable laws and regulations, including, but not limited to the
following in each case as amended: Title VII of the Civil Rights Act of 1964, the Civil Rights Act of 1991, the Civil Rights Act of 1866, the Age Discrimination in Employment
Act (including, without limitation, the Older Workers’ Benefit Protection Act), 29 U.S.C. §§ 623, et seq. the Equal Pay Act of 1963, the Americans with Disabilities Act of
1990, the Family and Medical Leave Act of 1993, the Worker Adjustment and Retraining Notification Act, the Employee Retirement Income Security Act of 1974 (except any
valid claim to recover vested benefits, if applicable), the Sarbanes-Oxley Act of 2002, any applicable Executive Order program, and their state or local counterparts, including
without limitation, applicable state statutes, including state anti-discrimination statutes and regulations, the California Fair Employment and Housing Act (FEHA), the California
Labor Code, the California Constitution, and the California Family Rights Act (CFRA), all as amended, and for any known and unknown claims under any other federal or local
statute, common law, acts, rules, ordinance, regulations, or other laws and amendments to those laws as well as any claims under local statutes and ordinances that may be
legally waived and released, and any claims concerning timely payment of wages, and/or any other federal, state or local law, rule, regulation, constitution or ordinance, or
under any public policy or common law or arising under any practices or procedure of the Company, and/or any claim for wrongful termination, back pay, future wage loss, any
other claim, whether in tort, contract or otherwise, or any claim for costs, fees or other expenses, including attorneys’ fees, provided, however, nothing herein shall be deemed to
release any claims that the Executive may have arising from a breach by the Company of its obligations set forth in this Separation Agreement. This release does not prohibit
the Executive from filing an unfair labor practice charge with the National Labor Relations Board or the California Department of Fair Employment and Housing, or a charge of
discrimination with the Equal Employment Opportunity Commission or other state or federal agency, but does waive his right to recover damages or other relief associated with
such proceedings, unless it involves a claim or right under the FEHA. No reference to the law of any jurisdiction shall constitute an admission that the law of such jurisdiction
applies. This General Release of Claims shall not apply to (a) any claim that may arise after this Separation Agreement is signed, (b) any claim that may not be waived by law,
or (c) any claim by the Executive to enforce this Agreement. The Executive agrees that, if he brings any action against the Company that is covered by this General Release, he
will pay the Company’s fees and costs (including reasonable attorney’s fees) incurred in defending against such action.

You acknowledge and agree that the Company has fully paid you all compensation relating to your employment at the Company, and that no further compensation is owed or
shall be owed in the future (which compensation does not include the COBRA Subsidy). You acknowledge and agree that the Company does not owe you any further
reimbursement for business expenses. You also waive any right you may have to recover any compensation or damages in any action against any of the Released Parties
brought by any governmental entity on your behalf or on behalf of any class of which you may be a member.

In signing where provided below, you hereby certify that you have returned to the Company: (a) all property of the Company, including (without limitation) electronic devices
and hard copies of documents; (b) all originals and copies of the Company’s files and documents, whether in print or electronic form; (c) all identification cards, keys, or other
means of access to the Company; and (d) any other property of the Company in your possession, custody or control. You also certify that you have deleted any of the
Company’s documents or files from all of your personal devices.

You represent and warrant that you have not filed any cause of action, claim, charge or other action or proceeding against the Company or any Released Parties.

You acknowledge and agree that you have been advised to consult with an attorney. You have more than twenty-one (21) days from the date you received this Supplemental
Release to sign it (and must not sign it before the Separation Date). You will also have seven (7) days following your execution of this Supplemental Release to revoke it (the
“Supplemental Revocation Period”). If you wish to revoke your signature on this Supplemental Release, you must submit your revocation in writing to the Company prior to
the end of the 7-day Supplemental Revocation Period. This Supplemental Release shall not become effective, and neither the Company nor you shall have any rights or
obligations hereunder, until the expiration of the 7-day revocation period.

By signing this Supplemental Release, I, George Oliva, state that I have read it, I understand it, I agree to abide by everything in it and I have signed it knowingly and
voluntarily.

George Oliva

Date
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WiSA Technologies Aligns Finance Leadership to
Focus on Anticipated Comhear Acquisition

- CFO George Oliva assumes new position of SVP Finance and Strategic Operations -

- Chief Accounting Officer Gary Williams to report directly to CEO Brett Moyer -
BEAVERTON, OR — (July 14, 2023)— WiSA Technologies, Inc. (Nasdaq: WISA), a developer of spatial, wireless sound technology for smart devices and next-generation
home entertainment systems, announced changes within the finance leadership team as part of our strategic focus on the anticipated acquisition of Combhear, Inc. Effective
immediately, George Oliva assumes a newly created position as SVP Finance & Strategic Operations, which replaces his previous role as CFO. Gary Williams retains his

position as Chief Accounting Officer and will now report directly to CEO Brett Moyer.

“These changes will enable George to focus on the acquisition process related to Comhear,” said Brett Moyer, CEO of WiSA. “Progress continues in this regard, and George has
been instrumental in driving the due diligence and procedural steps leading up to the expected close of the transaction in Q3 2023.”

As announced on May 15, 2023, WiSA signed a non-binding letter of intent to acquire Comhear, Inc. (Comhear), a developer of Al-enabled adaptive audio technology. The
transaction is expected to close in the third quarter of 2023.

About WiSA Technologies, Inc.
WiSA Technologies (Nasdaq: WISA) develops, markets, and sells spatial audio wireless technology for smart devices and next-generation home entertainment systems. Its

consortium—the WiSA Association—works with leading consumer electronics companies, technology providers, retailers, and industry partners to make spatial audio an
experience that everyone can enjoy. The Company is headquartered in Beaverton, OR.

Safe Harbor Statement

This press release contains forward-looking statements, which are not historical facts, within the meaning of Section 27A of the Securities Act of 1933, as amended, and
Section 21E of the Securities Exchange Act of 1934, as amended. Our actual results, performance or achievements may differ materially from those expressed or implied by
these forward-looking statements. In some cases, you can identify forward-looking statements by the use of words such as “may,” “could,” “expect,” “intend,” “plan,” “seek,”
“anticipate,” “believe,” “estimate,” “predict,” “potential,” “continue,” “likely,” “will,” “would” and variations of these terms and similar expressions, or the negative of these
terms or similar expressions. Readers are cautioned not to place undue reliance on these forward-looking statements. Actual results may differ materially from those indicated
by these forward-looking statements as a result of risks and uncertainties impacting the proposed transaction, such as the inability to enter into definitive agreements with
respect to the proposed transaction; the expected performance of the parties thereto; risks related to receipt of necessary regulatory and shareholder approvals; failure to realize
the anticipated benefits from the transaction; the ability of the parties to satisfy various conditions to closing the proposed transaction; and other risks affecting WiSA’s business
generally, including its ability to predict the timing of design wins entering production and the potential future revenue associated with WiSA’s design wins; WiSA’s rate of

growth; WiSA’s ability to predict customer demand for its existing and future products and to secure adequate manufacturing capacity; consumer demand conditions affecting
WiSA’s customer’s end markets; WiSA’s ability to hire, retain and motivate employees; the effects of competition, including price competition; technological, regulatory and

legal developments; developments in the economy and financial markets and other risks as more fully described in WiSA’s filings with the SEC, including the section titled
“Risk Factors” in the preliminary and definitive proxy statement, or other document(s) that WiSA intends to file with the SEC in connection with the proposed transaction. The
information in this press release is provided only as of the date of this press release, and WiSA undertakes no obligation to update any forward-looking statements contained in
this press release based on new information, future events, or otherwise, except as required by law. WiSA disclaims any obligation to update these forward-looking statements.
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Contact Information

David Barnard, LHA Investor Relations, 415-433-3777, wisa@lhai.com




